What is Real Colors?
Real Colors® is a dynamic workshop experience providing participants with the skills to:
•
•
•

understand human behavior
uncover motivators specific to each temperament
improve communication with others

The basis of this workshop is the Real Colors® Personality Instrument: a user-friendly, intuitive tool that
identifies four personality types common to all people—Gold, Green, Blue, and Orange.
It all begins with the Real Colors workshop, in which participants:
•
•
•
•

gain an understanding of the four colors (each corresponding to a personality type)
discover where they fall as an individual on the Real Colors spectrum
learn to recognize characteristics of each of the four colors
discuss with fellow workshop participants what it’s like to be each color

From the very beginning, participants begin to see the world from a new perspective…and have fun
doing it!
The Fundamentals workshop is the foundation for advanced workshops designed to address common
organizational topics such as stress, workplace issues, teams, and leadership.
Without a doubt, Real Colors works.
Since 1993, nearly one million people in businesses, professional organizations, universities, and
government agencies throughout North America have used Real Colors and its principles to improve and
enhance their personal and professional relationships. The techniques learned through Real Colors can
help bring about lasting, positive change, resulting in higher levels of success for all.
Presenters
Dan Clark is a certfied Real Colors facilitator since 2008. He has trained over 3500 local government
officals, business leaders, nonprofit orgainzation, students and professors from across the U.S. on how to
learn and recognize the four colors in themselves and other. You will
enjoy his energy, humor and insights as you learn to listen in the
language of the speaker and speak in the language of the listener.
Blake Christensen provides training, facilitation, and technical
assistance to local governments and organizations across the State of
Montana. His current projects include an emphasis on leadership
development, organizational strategic planning, good governance,
conflict management, and public board training.

